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1. New Leaders Week is a demanding experience that presumes you have done work and are committed to doing more on understanding your multiple identities—cultural, racial, national, gender, sexual, socioeconomic, religious, age-based, ability-based, etc. and how they position you with regards to social justice or injustice. Please describe your own journey to understanding these multiple identities and wanting to become a SEED leader. Please describe two or three key personal experiences, individuals, or resources that have influenced your desire to be a leader for equity and diversity. How have these involved you honestly examining your life, attitudes, or practices? How do you see these experiences as being linked to systemic oppression (e.g., sexism, racism, ableism, etc.)? How do you see these experiences as being linked to well-being and justice? (2000 character limit)

2. As a SEED facilitator you will be required to disclose your personal, cultural, and socially-based identities described in Question #1 both to people who share the same identity and people whose identities differ from yours. You will also be working across the week  in various affinity groups with people who share one or more of the same identities as you. Please describe your comfort and experience level in disclosing these identities to other people, sharing stories about your experiences in those identities, and in facilitating other people talking about their own identities. (1000 character limit)

3. Beyond this, what personal or professional characteristics, skills, and attitudes do you bring as a facilitative "change agent" for social justice? What has been your experience to date participating in or leading diversity and equity in your institution, organization, or community? Are there any additional roles that you have held that are relevant to your ability to lead a SEED seminar? Additionally, how long and in what capacity have you been in relationship with the administrator supporting your SEED seminar?  If you have prior experience being in a SEED seminar, please describe your SEED experience to date. Who were your SEED facilitators and where was your seminar based? How are you seeking to continue or change this existing SEED work? (1500 character limit) 

4. Please describe the institution, organization, or community hosting your SEED seminar. What are the pressing issues of inclusion, diversity, and equity there? Why do you think this institution, organization, or community will benefit from having an ongoing SEED seminar? (1000 character limit)

5. Who do you envision attending your SEED seminar? How will you recruit them? How many people will you seek to have in your seminar? How, in your mind, will this group composition and size be ideal for supporting individual growth, community building, and the possibility of institutional or systemic change? (1000 character limit)
